
RULE OF THE CHAMBER 
 
 Any person wishing to address City Council shall step up to the lectern, state their name and address in an audible tone of voice for the 
record, and unless further time is granted by the presiding officer, shall limit their address to three (3) minutes. 
A person may not give up or relinquish all or a portion of their time to the person having the floor or another person in order to extend a person's 
time limit in addressing the Council. 
 Any person who does not wish to address Council from the lectern, may print their name, address and comment/question which he/she 
would like brought before Council on a card provided by the Clerk/Treasurer and return the card to the Clerk/Treasurer before the meeting begins.  
The Clerk/Treasurer will address the presiding officer at the start of Citizen Comments on the Agenda, notifying him of the card comment, and read 
the card into the record for response. 
 Those who want to use audio and image recording equipment in Council Chambers that requires a monopod, tripod or other auxiliary 
equipment for the audio and image devices shall notify the City Clerk before the meeting begins.  Arrangements will be made to accommodate the 
request in a manner that minimizes the possibility of disrupting the meeting.  No additional illuminating lights may be used in Council Chambers 
unless a majority of City Council members consent.  Additionally, cell phones and pagers should be set to vibrate or silent mode when inside 
Council Chambers. 
 Should any person fail or refuse to comply with any Rules of the Chamber, after being informed of such noncompliance by the presiding 
officer, such a person may be deemed by the presiding officer to have committed a breach of the peace by disrupting the public meeting, and the 
presiding officer may then order such person excluded from the public meeting under Section 3 (6) of Open Meetings Act, Act 267 of 1976. 
 You will notice a numbering system under each heading.  There is significance to these numbers.  Each agenda Item is numbered 
consecutively beginning in January and continues through December of each calendar year. 

 The City of Monroe will provide necessary reasonable auxiliary aids and services to individuals with disabilities at the 
meeting/hearing upon one weeks' notice to the City Clerk/Treasurer.  Individuals with disabilities requiring auxiliary aids or services 
should contact the City of Monroe by writing or calling: City of Monroe, City Clerk/Treasurer, and 120 E. First St., Monroe, MI  48161, 
(734) 384-9136.  The City of Monroe website address is www.monroemi.gov.   

 
AGENDA - CITY COUNCIL SPECIAL MEETING 

THURSDAY, JUNE 26, 2008 
7:30 P.M. 

I. CALL TO ORDER. 

II. ROLL CALL. 

III. INVOCATION/PLEDGE OF ALLEGIANCE. 

IV. CITY COUNCIL CLOSED SESSION TO DISCUSS COLLECTIVE BARGAINING.  

V. CONSENT AGENDA.  (All items listed under the Consent Agenda are considered to be routine by Mayor and Council and will be approved 
by one motion, unless a Council member or citizen requests that an item be removed and acted on as a separate agenda item) 
167 Firefighters Ratification 

 
1. Communication from the City Managers Office submitting the negotiated settlement 

between the City of Monroe and the International Association of Firefighters Local 306, 
and recommending that council formally approve the ratification of the contract. 

2. Supporting documents. 
3. Action:  accept, place on file and the recommendation be carried out. 
 

168 Employment agreement with the Assistant City Attorney. 
 

1. Communication from the City Managers Office, submitting an Employment Agreement 
with Timothy Laitur to appoint him as the Assistant City Attorney for the period July 1, 
2008 through August 30, 2008, and recommending that council approve the agreement. 

2. Supporting documents. 
3. Action:  accept, place on file and the recommendation be carried out.  
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169 Implementation Actions for 2008-09 Fiscal Year Budget. 
 

1. Communication from the City Managers Office submitting a request that the Mayor and 
City Council direct City administration to undertake the necessary cost reduction 
measures needed to implement and achieve the 2008-2009 fiscal budget objectives, 
which may include involuntary reductions in personnel (layoffs,) if the necessary 
combination of reductions in personnel through attrition and reductions in employee 
benefit costs are not achieved by the beginning of the 2008-2009 fiscal year, or as soon 
thereafter as practical, and recommending that the request be approved. 

2. Supporting documents. 
3. Action:  accept, place on file and the recommendation be carried out. 

VI. ADJOURNMENT. 
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RELATING TO: FIREFIGHTERS RATIFICATION  

 

DISCUSSION:  The City of Monroe and the Monroe Firefighters Association, AFL-CIO, Local 326 of the International Association 
of Firefighters, representing the firefighters, have reached a tentative agreement on a new contract for the period July 1, 2008 through 
and including June 30, 2010.  The tentative agreement is attached.   Members of the Firefighters Association ratified the agreement on 
Tuesday, June 24, 2008.   Highlights of the new agreement are as follows: 
 
1)  Duration - 2 Year Agreement 
2)  Wages - 7/01/08 through 6/30/09 - No change from 2007 Wage Schedule 
      7/01/09 through 6/30/10 - No change from 2007 Wage Schedule 
3)  Minimum Manpower - Reduction of staff from 10/12 to 8/10 manpower.  Projected Savings FY 2009:    $758,750                
 
4)  Health Care: 
  
 Effective 8/01/08, the City will provide three (3) health care options: 
 
 a)  PPO1 (current) Plan, with a $5/$12 drug card (mail order $3 co-pay).  Employees will pay the difference 

between the illustrated premium cost of this plan selected and the illustrated premium cost under the PPO6 (Base) 
Plan. 

 
 b)  PPO1 (Option 1) Plan, with a $10/$20/$30 drug card (mail order $30/$60/$90 co-pay). Employees will pay the 

difference between the illustrated premium cost of this plan selected and the illustrated premium cost under the 
PPO6 (Base) Plan. 

 
 c)  PPO6 (90/10) Plan (Base Plan Option 2), with a $10/$20/$30 drug card (mail order $30/$60/$90 co-pay). 

Employees will not be required to contribute to the illustrated premium cost of this plan. 
  
 Effective 1/01/09, the City will provide a Flexible Blue PPO-3 High Deductible Health Care Plan (Option 3), with a Health 

Savings Account, $2000 single/$4,000 family in-network deductible ($4,000 single/$8,000 family out-of-network 
deductible).  The City shall make an annual contribution to the HSA in an amount of $1,500/employee, 
$3,000/employee/spouse, employee/child(ren), and family coverage. 

 
 Employees hired on or after 7/01/08 and who desire health care coverage through the City shall participate in the Flexible 

Blue PPO-3 High Deductible Health Care Plan, with a Health Savings Account. 
 
 Spousal Coverage Limitations:  If an employee's spouse works for an employer, other than the City, who provides medical 

coverage, the spouse shall be required to elect employee only coverage through his/her employer, so long as the spouse's 
monthly contribution to the premium does not exceed 1/3 of the total premium cost of employee only coverage.  In such 
circumstance, the City's health care plan shall provide secondary coverage.  If the spouse's contribution exceeds 1/3 of the 
total cost of employee only coverage, the spouse will not be required to participate in his/her employer's plan, in which event 
the City will provide primary coverage. 

 
5)  Retiree Health Care:  All employees hired on or after 7/01/08, will not be eligible for retiree health care benefits and will be 

required to participate in the City's Retirement Health Savings Plan.   New employees will also be required to contribute 3% of 
their base pay to the Plan.  The City will also contribute 3% of each employee's base pay to the RHS plan. 

 
Therefore it is recommended that the Mayor and City Council approve the tentative agreement, the terms of which will be 
incorporated in the final draft of the Monroe Firefighters Association collective bargaining agreement. 

 

CITY MANAGER RECOMMENDATION:   For 
        For, with revisions or conditions 
        Against 
        No Action Taken/Recommended 

CITY COUNCIL 
AGENDA FACT SHEET



 
 

APPROVAL DEADLINE: July 1, 2008 
REASON FOR DEADLINE:  Expiration of the Collective Bargaining Agreement 

 

STAFF RECOMMENDATION:  X For  Against 
 
REASON AGAINST: N/A 

 

INITIATED BY: Peggy A. Howard, Human Resources Director 

 

PROGRAMS, DEPARTMENTS, OR GROUPS AFFECTED: Firefighters 

 

 

FINANCES 
COST AND REVENUE PROJECTIONS: Cost of Total Project $ N/A 
 
 Cost of This Project Approval $ N/A 
 
 Related Annual Operating Cost $ N/A 
 
 Increased Revenue Expected/Year $ N/A 
 
 
SOURCE OF FUNDS: City Account Number Amount 
        $ N/A 
        $ N/A 
        $ N/A 
        $ N/A 
        $ N/A 
 
 Other Funds  $ N/A 
   $ N/A 
   $ N/A 
   $ N/A   
Budget Approval: ________ 
  

 

FACT SHEET PREPARED BY:  Peggy A. Howard, Human Resources Director DATE: 6/25/08 
 
REVIEWED BY: DATE:  
 
COUNCIL MEETING DATE: 6/26/08 
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CITY OF MONROE 
June 12,2008 

TENTATIVE AGREEMENT 

It is hereby agreed between the City of Monroe ("City") and the Monroe Firefighters 
Association, AFL-CIO, Local 326 of the hternational Association of Firefighters ('%ssociation"), 
that Uie parties' Collective Bargaining Agreement dated July 1, 2005 througli June 3 0,200 8, shall 
be revised as provided below, subject to ratification and approval of the City Council and the 
Association's membership: 

I. Duration - 2 Years. 

Nd: Change the Cover Page to reflect an Agreement 
commencing July 1: 2008 througll June 30, 2010. 

Change the Aweement paragraph on Page 1 to reflect the Ageement 
being entered into on the lSt of July, 2003. 

Cl-iange 11ie Dusation o_f AmeemeA provision on Page 44 to reflect 
that tlis Agreement shall be effective 12:01 a.m. on the lSt day of 
July, 2008, and expiring 11 :59 p.m. on the 3oth day of June, 2010. 

2. Wages - 7/01/08 tiuough 6/30109 - No change fio1-n 2007 Miage Scheddc. 
7/01/09 through 6130110 -No cl-iange from 2007 Wage Schedule. 

u4e: Delete page 48 of the current Collective Bargaining Agreement and 
insert in its place Attachment A - Wage Schedule for July 1,2008 
through June 30,201 0. 

Notwithstanding the foregoing, the provisions of Article 1V, Salary 
Schedule, Section 5, Parity, shall be in effect d u r i n ~  the foregoing 
periods. 

3. Holidays -Delete the language of Article V, Frjnge Benefits, Section 2: Holidays @p. 
12- 1 3) and insert the language of Attachllent l3 in its place. 

4. Mininmn Manpouier - See Attachment C, AI,S 'Clnderstmding 

I\;og: Delele pages 53-55 of the cur-rent Collective Bargaining Agreement 
and insert Attachment C in ~ t s  place. 

5 .  Healtli Care and Retise>_L:--Xealth Care - See Attachment D. Ellliinate fT01ii the Collective 
Bargaining Agreement, all other references to health c a e  for active cnlployces and 
retiree health care for new employees hired on or after July 1,2008. 



Insert Attaclme~zt D into Article V, Fringe Benefits, Section 7, page 
18, preceding the references to the Dental Plan presently referenced 
in parajgaph C, page 19. 

Delete Article V, Fringe Benefits, Section 7, page 19, paragraphs A 
and B. 

Delete t l~e  Supplemental Agreement on page 62. 

6. Training and Special Details - Insert the following language in Article VIII, General, 
page 33,  as new Sections 7 and 8. 

Section 7. Training. Training, other than dcsignated night training, will be 
performed from 9:00 a.m. to 5:00 p.m., with a break for lunch. There will be no 
extra details on Sundays or Holidays. Further, no outdoors .tr.al~G~~g, other than night 
and ice training, will be performed when the temperature is above 80 degrees or 
below 32 degrees. 

Section 8. Special Details. Employees shall not be required to care for station 
lawns. 

7. Exhibit 1, Wage Lncrease/l--Iealth Care Cost Matrix, Page 6 1 - Delete fro111 the Collective 
Bargaining Agreement. 

8. Fire Marshall - Delete all provisio~ls of the Collective Bargaining Agreement pertaining 
to the Fire Marshall. 

Note: Delete references to Fire Marsl-rall and insert Fise Inspectors in Section 1, 
Recogition, paragrap11 A, page 2; delete Ax-ticle 111, I-lours of Work and Overtime, 
Section I @), page 6; in Section 4 (C), page 7, change Fire Marshall Certification 
School to Fire Inspection Certification School; delete Article IV, Section 4 (A), page 
10; Revise Article V, Section 1 (B), page 11 a follows: For the purpose of this 
Article, a week's vacation for the Firefighting, Fire Inspection Division, and 
Maintenance Division is defined as one (I )  work cycle consisting of thee (3) 
twenty-fow (24) hour work periods; revise the I' sentence of paragraph E, page 11, 
as follows: Employees of the Firefighting, Fire Inspection, and Maintenance 
Divisions shall designate their preferred vacation periods in November of each year; 
Article V, Section 2 (A), 1-Iolidays, page 2, revise the I' sentence as follows: 
Employees of the Firefighting, Fise Inspection, and Mai~ltenzuice Divisions shall 
receive.. . ..; Article V, Section 2 (B), page 13, delete; Article V, Section 3, page 13, 
revise ihe lSt sentence to read a s  follows: Employees shall be granted three (3) 
personal leave days per calendar yeas, such days to be used as vzcation days; Purticle 
VII, Unifosnis, Section 3, page 30, delete; LeEer of Intent - Parity, paragraph 3, 
page 46, delete reference to Fire h4arslzall; and Wage Schedule, page 48, delete 
reference to Fire Marshall and insert reference to Fise Inspectors. 
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Insert the following language in Al-ticle VIIX, General, as new Section 9. 

Section 9. Fire Inspectors. Effective July 1, 2008, the Employer will designate h e c  
(3) current bargaining unit positions as Fire Inspectors. Fire Inspectors shall 
continue to pelform their normal and regular. responsibilities for fire suppression and 
serve as ~nenlbers of a Fire lvlspection Division, performing inspections and other 
duties formerly performed by the Fire Marshall. The Fire Chicf shall h ~ ~ c t i o n  as tlie 
Coordinator of tile Fire Inspection Division. The Employer shall use the same 
adnlinistrativc process for the appointment of bargaining unit members to the 
positions of Fire Inspector as it presently utilizes for appointments to the position of 
Sergeant. 

9. FirefighterIRental Housing Inspector --Delete all pro~iisiorx in the Collective Bargaining 
A~~eemen t  perlairing to the Fircfighter/Rental FIousing Inspector. 

N&: Article I, Section 1, Recognition, page 2, delete reference to Fire 
Fighter/Rental XJousing Inspector; Article IV, Section 3, page 10, delete; Article IX, 
Sections 2 (A and B), page 34, delete references to Ke11taV1-iousing Inspector; 
Article XI, Assigu.nents, Section 4 (A), page 39, delete reference to Rental Housing 
Division; Wage Scl~edule, page 48, delete reference to FFRental Housing Inspector; 
and Policies and Proceduses, page 59, #4, delete reference to FFRental Housing 
Inspection Divisions. 

10. N t l~d ra~ra l  of Grievances. 11e Association agrees to withdraw and not to re-file the 
following grievances: Grievance No. 07-8, Chievance No. 08-2, Grievance No, 08-3 
aud Grievance No. 08-4. Such ~~ithdravcial shall be without precedent. 

31. All other provisions of the current Collective Hargaiuin~; Agreement, dated July 1, 
2005, through June 30,2008, which have not been modified herein shall continue 
in full force and effect. 

CITY OF MOhXOE MOhTROE FEU3FIGXITERS ASSOCLATION 
AF1,-CIO, LOCAL, 326 



Dated: Dated: 



ATTACHMENT A 

FIREFIGHTER WAGES 
JULY 1,2008 TO JUNE 30,2010 

Daily Hourly Rate 

Start through G months probation 
7 months through 12 months 
13 montt~s through 18 months 
19 months through 24 months 
25 months through 30 months 
31 months through 36 months 

, 37 months through 42 montlis 
43 months through 48 months 
49 months and after 
8 year 
9 year 
10 year 
1 I year 
12 year 

Annually 

FlRE SERGE-ANT, ASSISTANT EMERGENCY VEHICLE 
MECHANIC TECHNICIAN, FIRE INSPECTORS 

Start through 6 months probation (104%) $20.2870 $56,965,90 
7 months to 12 months (106%) $20,6772 $58,061.58 
13 months and after (I 08Y0) $21.0673 $59,156.98 

FlRE LIEUTENANT, EMERGENCY VEHICLE 
MECHANIC TECHNICIAN 

Start through 6 months prob obation (105%) $20,4820 $57,5l 3 46 
7 months to 12 months (I 10%) $2 1.4574 $60,252.38 
13 months and after (I 15%) $22.4328 $62,991.30 

FlRE CAPTAIN 

Start tt-~rough 6 months probation (105O/0) $23.5544 $66,140 76 
7 months and after (I 10%) $24.6760 $69,290.21 



ATTACHMENT B dv 

Section 2: Holidays 017 
A. Employees of the Firefighting and Maintenance Divisions shall 

receive in addition to wages provided for in Article IV, one hundred and fifty-six 
(156) hours annually at each employee's forty (40) hour rate at the time of the 
holiday check. In the event that the City of Monroe off~cially recognizes any 
additional holiday, the members covered will be paid an additional 12 hours for 
each official holiday observed by the City: 

New Year's Day 

Martin Luther King Day 

President's Day (Lincoln's Birthday) 

Good Friday 

Memorial Day 

Independence Day 

Labor Day 

Veteran's Day 

Thanksgiving Day 

Mayor's Day (day following Thanksgiving) 

Christmas Eve Day 

Christmas Day 

New Year's Eve Day 

tn order to be eligible for holiday pay an employee must work & 
&ei+ --iwwMay-;a%~ he last scheduled work 
day before the holiday and the next scheduled work day after the holiday, 
or the day of the observance of the holiday, unless on an approved 
vacation, approved personal day, Kelly day, disability leave, extended sick 
leave, bereavement, excused day, or if the employee utilizes one-half sick 
day. The Fire Chief may require a physician's certificate in those 
instances when an employee is ill or injured. Failure to do so will result in  
a loss of holiday pay. 

6. Holiday pay for the calendar year shall be paid once each year 
before June 3oth. 



ATTACHMENT C 

ALS UNDERSTANDING 

1. The parties agree that mutual cooperation is necessary to implement a 
maintain the City's emergency medical ALS transport service in conformity 
with requirements of state licensing and other regulations emanating from 
P.A. 368 of the Public Acts of 1978; from P.A. 179 of the Public Acts of 
1990 and any and all sirnilar future laws, rules, regulations and 
requirements. 

2. The City shall keep records of compensatory time. Employees will be able 
to use said compensatory time in hour increments when use does not 
cause overtime. 

3. Compensatory time may be seiected by the employee once all other time 
is seiected during the regular November selection process. 
Compensatory time selected in 12 or 24 hour blocks will be treated as a 
personal1 day and adhere to personal day rules. Compensatory time 
selected in less than 12-hour increments shall be done on a daily basis. 
Seniority shall govern its utilization. 

4. The padies agree that 24 personnel will he required to have and 
mainfain a Paramedic license before anyone can voluntarily remove 
himself or herself from the program. After the required number of 
persons are licensed, the most senior Firefighter trained and hired 
before 12-01-99, as a paramedic, will have the opportunity to 
voluntarily remove himself from the regular duties of the ALS unit. 
An employee wishing to withdraw from the program must provide a 
thirty (30) calendar day notice in writing to the Chief of Fire. 

As a condition of continued employmen& employees hired aKer 
December q ,  1999 shall maintain a Paramedic license and be 
credentialed according to Monroe County Medical Control. 

5. The City will continue to provide necessary in-house co~tinuing education 
training classes on a regular basis for each Paramedic, EMT and First 
Responder. 

6. There will be no change in our current seniority system, however, 
employees understand that two Paramedics will be assigned to 
transporting veh~cles, 24 hours a day, 7' days a week. When necessary, 
ambulance assignment will take precedence over position or seniority 

7, In order to provide for a m~nimum number of Paramedics, shift transfers 
may be necessary to balance shifts. These transfers shall be made giving 

 his use of t h e  is not to be constn;ed as an addlt~onal Personai Day as permitted by the contract 

1 



consideratron to seniority, and position held. All things being equal 
seniority shall prevail Employees understand that seniority shift selection 
may be prohibited if a vacancy caused by that selection reduces the 
shift below the required eight (8) Paramedics, unless the replacement is a 
Paramedic. Captains will be excluded from the rninimum number. 

Paramedics assigned to headquarters will have the opportunity to use 
their seniority before the last junior Paramedic is sent to a satellite station. 
Paramedic Officers will function in a capacity defined by the Chief of Fire. 
Assignment to the transport vehicle shall be on the voluntary selection 
process based on seniority. 

It is the City's prerogative to both implement or eliminate the BLS and ALS 
programs. It is also the City's responsibility for the daily maintenance of 
both of the programs while they are implemented. However, egective 
July 2 ,  2008, a n d  cont inuing  for so  long as the City implements a OLS or 
A i S  progrzv,, it shaii rnaintair,, at least eight (8) 24-hour personnel on 
duty at all times, and authorize up to two (2 )  24-hour personnel  to  b e  off 
per  day  s o  t h a t  t h e y  may  utitize paid vacat ion,  Kelly a n d  personaf 
days ,  and c o m p e n s a t o r y  t ime off a s  provided in th i s  Agreement,  even 
if overtime is required. Further,  so long as t h e  City maintains the 
foregoing p rog rams  a n d  staffing levels a s  a b o v e  provided, t he  City 
ag rees  to a l so  maintain t h e  following complement of' personnel :  

3 - Capta ins  
3 - Lieutenants  
3 - S e r g e a n t s  
- Mechanic 

2 - Assis tan t  Mechanics  
3 - Inspec tors  

( In spec to r s  shall have the s a m e  w a g e  schedu le  as 
S e r g e a n t s )  

A5 - Firefighters 

The  Fire Chief wilt func t ion  a s  the Coordinator for  t he  Fire Inspection 
Division. 

It is hereby agreed that after Advance Life Support (ALS) implementation, 
the City and Association will meet quarterly or as requested to resolve any 
problems that will arise in the adtninistration of the advance life support 
program. 

Because of FirefighterIParamedic burnout, blood born pathogens, arrborne 
pzthogens, and related stresses, F~refighters shall be precluded from 
working on their off-duty time for any other EMS, ambulance, rescue, 
hospital, clrnic or health care facility in the capacity of a health care 
worker, unless specific written approval is granted by the Chief of the 
Department Approval or disapproval may be changed at the Chief's 
discretion with a 45 calendar day notice. 



. A Quality Assurance Committee of the Monroe Fire Department shall be 
instituted with members of the administration and personnel delivering 
services. 

13. Paramedics understand that in order to provide a quality services to the 
community they must participate bi-monthly either by assignment to the 
transport vehicle or by participating at the Emergency Room of Mercy 
Hospital for at least four (4) hours. Hospital participation shall be done 
whiie on duty. Records of this padicipation shall be mair-itained in the 
Department's training files. 

14. Beginning July, 2001, applicants for officer promotions must have a 
Paramedic license approved by the State of Michigan and be credentialed 
in accordance with Monroe County Medical Control. Sergeants must 
maintain their Paramedic license and be credentialed in accordance with 
Monroe Coilnty Medical Control to maintain their rank Exceptions to the 
above will be current officers who are not licensed Paramedics. 

1 5  Except as set forth in paragraph 4 above, any Paramedic who loses 
hislher credentialing voluntarily or involuntarily, will be given up to 3 
months in which to get credenlialed. The City will provide r, nrnedial 
training and work with Monroe County Medical Control to assist with this 
credential~ng. 

16. Paramedics who are off duty during Monroe County Medical Control 
credentialing will be compensated in accordance with training overtime 
provisions of the contract. 

Agreed to this 3rd day of June, 2008. 

CITY OF MONROE: FIREFIGHTERS ASSOCIATION: 

- 
George A. Brown, City Manager Derek Whittaker, President 

-- -- . 
Peggy A. Howard, Human Resources Clement Hess, V~ce  President 
Director 

William E. Bert, Chief of F ~ r e  
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Employer Proposal 
dune 12,2008 

ATTACX-XMENT IS 

HEALTH CARE 

Section 1. Health Case Benefit P l m .  -- 

A. Employees liired Prior to 7/01/08. 

(I) Effective 8/01/08, the Employer agrees to provide each full-time 
eiiiployee hired prior to 7101108 his choice of coverage under one 
of the following plans: 

a. A Blue CrossBlue Shield of Michigan Colnmuniiy Blue 
PPO-1 Plan (Current Flanj, with $250 preventative services 
per rncniber per yeas and Express Scripts Rx $5 co-pay, 
brand name $12 co-pay, and inail order with Express 
Scripts Kx $3 co-pay. Eniployees shall pay the difference 
between tile illusbated premium cost of the coverage level 
selected under this Plan (i.e., employee, eniployee and 
spouse, crnployee and child(rem), and family) arid the 
illustrated premium cost for the sane coverage level under 
tile Blue CrossIBlue Shield of Michigan Co~mliunriy Blue 
PPO-6 (Base Plan-Option 2) described in Paragraph c 
below. 

b. A Blue Cross/Blue Sllield of Michigan Cornmruiity Blue 
PPO-1 Plan (Option I), with $500 preventative services per 
member per year and Express Scripts Rx generic mandate 
$10 co-pay, brand name preferred formulasy $20 co-pay, 
brand name non-preferred forlliulary $30 co-pay, and 
ma~ldatory purchase of all maintenance drugs through mail 
order wit11 Express Scripts Rx generic malidate $30 co-pay, 
brand name p re fe~~ed  fortnulaq~ $60 co-pay, and brand 
name non-preferred formulary $90 co-pay. Employees 
shall pay the difference between the illwtrated premium 
cost for coverage level selected under this Plan (i.e., 
elliployee, employee and spouse, enlployee and cl~ild(ren), 
and family) and the illustrated premium cost for the same 
coverage level under the Blue Cross/Blue Shjeld of 
Michigan Co~n~iiunlty Blue PPO-6 (Base Plan-Option 2) 
described in Parag~ap11 c belo~v. 

c. A Blue Cross!l3lue Shield of Michigan Communiq Blue 
90!!0 ?PO-6 Plan (Base Plan-Option 2), with $500 
preventative services per llreniber per year and ihe Express 
Scripts Rx generic mandate $1 0 co-pay, brand name 



Employer Proposal 
June 12,2008 

preferred fornlulary $20 co-pay, brand inalne non-preferred 
fomiulasy $30 co-pay: and mandatory purchase of all 
maintenance drugs though mail order with Express Scripts 
Rx generic mandate $30 co-pay, brand nanne preferred 
formulary $60 co-pay, and br&d name non-prefened 

V 

forrnuiasy $90 co-pay. The employee seiec<ng this option 
shall be provided coverage for employee, employee and 
spouse, employee and cilild(ren), and family. Employees 
selecting this Plan option shall not be required to contribute 
to its illustrated premium cost. 

(2) Effective 1/01/09, each full-time enlployee hired prior to 7/01/08 
shall be provided the option of selecting coverage under the 
Flexible Bluc PPO-3 Higlrl Deductible Health Care Plan (Option 3), 
with a FIealtln Savings Account. This Plan shall include a $2,000 
individual and a $4,000 fanlily in-network deductible and a $4,000 
individual, $8,000 family out-of-network deductible. After 
payment of the applicable in-r~et-twork deductible in each calendar 
year, the P lm shall cover 100% of all eligible in-network expenses 
for the balance of that calendar year. After payment of the 
applicable out-of-network deductible in each calendas year, the Plan 
shall cover 80% of all eligible out-of-network expenses for the 
balance of that calendar year. The Employer shall make an annual 
contribution to the HSA in an amount of $1,500 for employee 
coverage, and $3,000 for empioyee and spouse, employee and 
child(ren), and family coverage. Employees may make 
contributions to the Health Savings Account in accordance with the 
provisions of the Intetnal Keveilue Code and the related regulations. 
Ernployee contributions shall be made on a bi-weekly basis, 
tlroug11 autonlatic payroll ~iithholding, in accordan& \wit11 the . 

(3 1 

provide art. open enrollment period d u r i n ~  which time 
employees will be permitted to chanr-re their coveraqe selections, 

13. Employees Hired 011 Or After 77/ 1108. 

During the period 710 1/08 through 1213 1/08, the Employer will provide 
each regular full-time empioyee hired 7/01/08 and after, the same hezitin 
care plans it offers to otl~er full-time employees. 

Effective 1/01/09, 211 eniployees hired 9/01/08 ar~d  after who desire 
health c u e  coverage tlxough the Employer shall participate in the 
Flexible Blue PPO-3 High Deductible Health Care Plan (Option 3) ,  with 

2 



,Employer Proposal 

a Health Savings Account, described in Section 1, A, (2) above. 

Section 2. a o u s a l  Coverage Limitations. Notwithstanding any other provision of this -- 
Agreement to the contrary, if an employee's spouse works for a~ employer, other 
than the City of Monroe, who provides medical coverage, such spouse shall be 
required to elect employee only medical coverage though l isher  employer, so 
long as the spouse's monthly contribution to the premium does not exceed one- 
third (113) of the total preniium cost of employee o d y  coverage, In such 
circuinstance, the City of Momoe's Pizl slrail provide secondary coverage. If the 
spouse's contribution exceeds one-third ( l i 3 )  of the total cost of employee only 
coverage, the spouse will 11ot be required to participate in hisher employer's 
plan, in which event tlie Employer will provide primary coverage. 

Section 3. Health Care Waiver Incentives. 

A. Total Waiver of Health Care Coverage 

Employees who have health care benefits provided tlxough a source, 
other than the City of Moilroe, may waive their rights to health care 
benefits provided by the Employer under this Agreemerrt. An 
exnployee who expressly waives, in writing, all rights to any health 
care benefits provided tl~rouglr the City of Monroe, including health 
care beriefits provided through a spouse employed by the City of 
Monroe, will receive a cash payment (not to be added to base salary) 
of $1,000 per year, payable in the first week in December of each 
calendar year. Any employee who has not participated in tlie plan less 
Illan a h1i calendar year shall receive a prorated amount of such 
$1,000 payment. 

2. An crnployee who has waived coverage as hereinabove provided may 
Ilave such coverage reinstated, provided helshe de~nolistrates that 
heishe can 110 loliger receive such benefits fiom another source. 

B. Waiver of  Coverage fbr Enlployee's Spouse and Dependenf Children OrJy 

Any employee whose spouse and eligible dependent children can 
secure health care coverage from a source other than the City of 
Monroe may waive all coverage for said spouse and arrdior dependent 
children. 

AII e~i~ployee ~ ~ 1 1 0  waives all health care coverage for only hisher 
spouse, will receive a cash payment of $500 per year, payable in the 
first week in December of each calendar year. P ~ l y  employee who has 
svaised coverage under this provision Iess than a full calendar year 
shall receive a prorated amount of such $500 payment. 

3. An ernployee who has waived all coverage for llislher spouse and all 
dependent cl~ildsen, will reccive a cash paymei~t of $750 per year, 
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d payable in the first week in December of each calendar year. Any 
employee who has waived coverage under this provision less than a 
full calendar year shall receive a prorated amount of such $750 
payment. 

4. An employee ~rl'ro has waived health care benefits coverage under the 
Employer's plan for his spouse and dependent children may apply to 
have such benefits reinstated, provided he demonstrates that his spouse 
can no longer receive such benefits from another solace. 

Section 4, Coverage under the above plans is subject to the terms, conditions, exclusions, 
limitations, deduclibles, illustrated preinium co-payments and other provisions of 
such plans, and all applicable provisions of the Internal Revenue Code and 
related regulations. Coverage shall commence on the employee's 91St day of 
coritinuous eniploymellt, 

Section 5. To be eligible for health case benefits, a1 employee must docuiient all coverage -- 
provided under hisher spouse's niedical plan a ~ d  cooperate in the coordination 
of coverage to limit the Employer's expense. 

'The Employer reserves the right to change its third party administrator andlor 
the carrier(s) pk1i~+)@"rm4m&-m for the above 
benefits, provided that the benefits are equal to or betle~ than the benefits outlined 
above. 

Section 6. The provisions provided herein supersede and cancel all prior agreements 
between the parties related to healtk~ care benefits for active employees, their 
spouses and eligible dependents. 
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e i " - - ~ I r a E  m*,m i_\m BENEFIT\ 101 t:lrLomi-S mmr) ON on xmxn riolior 
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Notwithsta~~ding ally other provision(s) of this Agreement to the contrary, all 
employees hired on or aker 7/01/08, are expressly excluded from retiree health care benefits 
provided in this Agreement. In lieu of said benefits, all full-time employees hired on or after 
7/01/08, shall be required to participate in the Employer's Retirement Health Savings Plan. 
Employees shall contribute 3% of base pay to the Plan Such contributions shall be made on a 
bi-weekly basis through automatic payroll withholdings The Employer shail simiiarly 
iontribute 3% of each eligible employee's base pay to the Plan on a bi-weekly basis. All 
employees hired on or before 6!30/08, are expressly excluded from participation in the 
Emp1oyer.s Retirement Health Savings Plan as herein provided. 
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RELATING TO: Employment Agreement 

 

DISCUSSION:  
At the June 16, 2008 Council meeting the City Council approved the re-appointment of Thomas Ready as Monroe City Attorney and 
the engagement of his law firm to provide legal services for all routine matters and prosecutions.  As a result the term of appointment 
for the City’s in-house attorney, Timothy Laitur will expire on June 30, 2008. 
 
To assist with the smooth transition through the changes in the provision of legal services Mr. Laitur has agreed to remain employed 
by the City under terms of an employment agreement until August 30, 2008.  This will also provide Mr. Laitur with a window of time 
to take advantage of the potential Hybrid retirement window that Council will consider adopting at the Council meeting on July 7, 
2008.   
 
It is my recommendation that the City Council approve the accompanying employment agreement with Tim Laitur and appoint him as 
Assistant City Attorney, for the period July 1, 2008 through August 30, 2008. 
 

 

CITY MANAGER RECOMMENDATION:   For 
        For, with revisions or conditions 
        Against 
        No Action Taken/Recommended 

 



 

APPROVAL DEADLINE: July 26, 2008 
 
REASON FOR DEADLINE Expiration of current appointment and provision for transition services 

 

STAFF RECOMMENDATION:  X For  Against 
 
REASON AGAINST: N/A 

 

INITIATED BY: George A. Brown, City Manager 

 

PROGRAMS, DEPARTMENTS, OR GROUPS AFFECTED: All using legal services 

FINANCES 
COST AND REVENUE PROJECTIONS: Cost of Total Project $ 18,161 
 
 Cost of This Project Approval $ 18,161 
 
 Related Annual Operating Cost $ N/A 
 
 Increased Revenue Expected/Year $ N/A 
 
 
SOURCE OF FUNDS: City Account Number Amount 
        $ N/A 
 City Attorney Adopted FY2009 Budget       $ N/A 
        $ N/A 
        $ N/A 
        $ N/A 
 
 Other Funds  $ N/A 
   $ N/A 
   $ N/A 
   $ N/A   
Budget Approval: ________ 
  

 

FACT SHEET PREPARED BY:  George A. Brown, City Manager DATE:  June 25, 2008 
 
REVIEWED BY: DATE:  
 
COUNCIL MEETING DATE: Special Meeting on June 26, 2008 

 



EMPLOYMENT AGREEMENT 

THIS AGREEMENT is made effective the day of June, 2008, between the 
City of Monroe, a Municipal Corporation of the State of Michigan, hereinafter referred to 
as "City," and Timothy J. Laitur, hereinafter referred to as "Employee." 

1. . The City hereby employs and the Employee hereby accepts 
employment as Assistant City Attorney, upon and subject to the terms and 
conditions herein set forth. This Agreement shall commence July 1,2008, and 
shall continue through and including August 30,2008. 

2. . The Employee will serve in the capacity of 
Assistant City Attorney under the direct supervision of the City Manager. 

. For all services rendered by Employee under this Agreement, the 
City hereby agrees to pay Employee a bi-weekly salary of $2,547.1 1, less 
required state and federal withholdings. Such payments shall be made in 
accordance with the City's regular bi-weekly payroll cycle. 

Hours of Work. Employee's work schedule will be determined by the City 
Manager, in consultation with the Employee. 

. The Employee shall continue to maintain residency within 20 miles 
of the City. 

. Employee shall receive medical, dental, and life insurance, 
sick leave, vacation leave, and personal leave in accordance with the policies of 
the City. 

. The Employee shall serve at the will of the City and 
either party may terminate the employment relationship at any time, with or 
without cause. 

. The headings of the Sections of this Agreement are for convenience 
only and shall not control or affect the meaning or construction of any of the 
provisions of this Agreement. 

Notices. Any notice required or permitted to be given under this Agreement shall 
be deemed properly given if in writing and hand-delivered to Employee or sent to 
Employee by certified mail at the address appearing in the records of the City, or 
hand-delivered to the City Manager, or sent to the City Manager by certified mail. 

. Employee and the City declare and represent that they fully 
understand the terms of this Agreement and that no promise, inducement or 
agreement has been made except as expressly provided herein, and that this 
Agreement contains the entire agreement between the parties. 



11. . If any provision of this Agreement is deemed by a court of competent 
jurisdiction to be invalid or unenforceable as written, such provision shall be 
reformed by the court to such extent as is necessary to make the provision 
enforceable. Any provision which cannot be so reformed shall be deemed 
severable and shall not affect the validity and enforceability of any other 
provision. 

12. . This Agreement and any of Employee's rights hereunder may not 
be assigned, transferred, or pledged by Employee, in whole or in part. 

13. , It is understood and agreed that the construction and 
interpretation of this Agreement shall, at all times and in all respects, be governed 
by the laws of the State of Michigan. 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement 
upon this - day of June, 2008. 

EMPLOYEE CITY OF MONROE 

By: 
Timothy J. Laitur George A. Brown, City Manager 
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RELATING TO:  Implementation Actions for 2008-2009 Fiscal Year Budget 

 

DISCUSSION:   The City Council has adopted a General Fund budget for fiscal year 2008-2009 that indicates that significant 
reductions in Police and Fire personnel overhead will need to be achieved prior to July 1, 2008, as compared with levels of the 2007-
2008 fiscal year.  Recognizing significant prior reductions in personnel overhead in other city departments and operations, the Council 
identified personnel overhead reductions in the Police and Fire Departments’ budgets as the means to achieve a balanced budget and 
while maintaining a reasonable expenditure-effort for capital-infrastructure reinvestment.  Many of those reductions can only be 
achieved by a combination of reductions in personnel and employee benefit costs or by reductions in personnel alone.  Since both 
Police and Fire Department personnel are unionized, employee benefit cost reductions can only be achieved through collective 
bargaining. 
 
Therefore, I am recommending that the Mayor and City Council direct City administration to undertake the necessary cost reduction 
measures needed to implement and achieve the 2008-2009 fiscal year budget objectives.  These may include involuntary reductions in 
personnel (layoffs), if the necessary combination of reductions in personnel through attrition and reductions in employee benefit costs 
are not achieved by the beginning of the 2008-2009 fiscal year, or as soon thereafter as practical. 
 
 

 

CITY MANAGER RECOMMENDATION:   For 
        For, with revisions or conditions 
        Against 
        No Action Taken/Recommended 

 



 

APPROVAL DEADLINE: June 30, 2008 
 
REASON FOR DEADLINE: Fiscal year 2008-2009 begins on July 1, 2008 

 

STAFF RECOMMENDATION:  X For  Against 
 
REASON AGAINST: N/A 

 

INITIATED BY: City Manager 

 

PROGRAMS, DEPARTMENTS, OR GROUPS AFFECTED: Police and Fire Departments 

 

 

FINANCES 
COST AND REVENUE PROJECTIONS: Cost of Total Project $ N/A 
 
 Cost of This Project Approval $ N/A 
 
 Related Annual Operating Cost $ N/A 
 
 Increased Revenue Expected/Year $ N/A 
 
 
SOURCE OF FUNDS: City Account Number Amount 
        $ N/A 
        $ N/A 
        $ N/A 
        $ N/A 
        $ N/A 
 
 Other Funds  $ N/A 
   $ N/A 
   $ N/A 
   $ N/A   
Budget Approval: ________ 
  

 

FACT SHEET PREPARED BY: George A. Brown, City Manager DATE:  June 25, 2008 
 
REVIEWED BY: DATE:  
 
COUNCIL MEETING DATE:  June 26, 2008 Special Meeting 
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